| bring 18 years of experience and success during my time with Black & McDonald Limited in various
leadership roles across the organization which include; Regional HR Manager, Manager, Corporate
Continuous Improvement, Manager, Recruitment & Employer Branding and my current role as the People
Development & Culture Manager, Power Generation Region. | am a CHRP, Certified Employer Brand
Leader and a Certified Pl (Predictive Index) Practitioner with a passion for people and process.

Having been successful thus far in my various human resources leadership roles, | have realized the
aspects of my work | find most rewarding begin with being part of a thriving and collaborative team. | take
great pride in my ability to lead and drive engagement within the region whilst being a trusted HR partner
who operates with integrity and passion to enable success in others.

It is important for you to know that | will strive to support the Board and all OCNI members for that matter
to develop progressive and impactful programs, initiatives and activities aligning with the Boards
objectives/strategy.

The employment landscape has changed dramatically while in the throes of an unprecedented health
crisis in the world and now more than ever we need to be thinking strategically. We need to position OCNI
to be nimble, responsive, dynamic and diverse in every aspect possible.

As a young woman in the construction/nuclear industry with depth and breadth of diverse work
experiences, | will bring a fresh perspective to the proverbial table. | am certain that my experience,
strong commitment to ethical and professional standards, will enable me to make a significant
contribution to the OCNI Board of Directors.



